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	OPEN:  July 1, 2011
	EXPIRES: June 30, 2012
	Bulletin: R1-2011/2012-WFAP


LENGTH OF CONSIDERATION:  Applications will be considered from July 1, 2011 through June 30, 2012.  If you are not hired by June 30, 2012 you must re-apply if you are still interested in the program.
AREA OF CONSIDERATION:   Nationwide  

LOCATION & NUMBER OF FIREFIGHTER APPRENTICE (GS-499) POSITIONS AVAILABLE:
Wildland Firefighter Apprenticeship positions may be hired for any of the following Northern Region forests:  Beaverhead-Deerlodge NF, Bitterroot NF, Clearwater NF, Custer NF, Dakota Prairie Grasslands, Flathead NF, Gallatin NF, Helena NF, Idaho Panhandle NF, Kootenai NF, Lewis & Clark NF, Lolo NF, and the Nez Perce NF. Due to budget uncertainties, specific numbers and locations of positions are not available at this time.  Apply to locations that you would accept a job offer. 

INTERESTED INDIVIDUALS – WHO CAN APPLY:  
· Must be at least 18 years old by date of appointment.  Maximum entry age is 36 (see FIREFIGHTER RETIREMENT COVERAGE below)
· Must be a United States citizen.

· Must have graduated from an accredited high school or received a General Equivalency Diploma (GED).   
· Males born after 12/31/59 and desiring federal employment must be registered with the Selective Service System.  If selected, applicant must sign a statement certifying registration or demonstrate exempt status under the Selective Service Law.       
This document includes two parts:  

1. Part 1:  information regarding the apprenticeship program and associated requirements.  

2. Part 2:  information on HOW TO APPLY to this opportunity and necessary forms.  

PART 1:  Apprenticeship Program information and associated requirements. 
PROGRAM OVERVIEW:  The Wildland Firefighter Apprentice Program is an accredited, educational program designed to enhance and develop future Fire and Aviation Managers.  The intent of the Program is to take a career entry firefighter and provide education, training and paid work experience over a maximum of a 48 month period.  Upon successful completion of all the requirements of the Apprenticeship Program, the apprentice will reach journey-level status as a wildland firefighter and receive a career-conditional (permanent) appointment to a Forestry Technician (Senior Firefighter) GS-0462-05.  
ACADEMY REQUIREMENTS:  The Apprenticeship Program is conducted in accordance with a planned training schedule and working agreements between the Forest Service, the apprentice, and the Department of Labor.  
· Individuals are required to complete two four-week residential training academies (Basic and Advanced) located in McClellan, California 
· Perform 3,000 hours of on-the-job experience that may be gained at different locations within the Northern Region and formal supplemental training courses. 
· On the first day of the Basic Academy, students must successfully pass the written examination for S-190, Introduction to Wildland Fire Behavior in order to continue in the Program.  There is NO retesting for this written examination.  

· Apprentices must subsequently pass all course material at the Basic and Advanced Academies at required Academy standards.  

· While at the Academy, students are required to participate in physical training and testing, live at the barracks, and eat meals provided at the facility.  Apprentices must maintain their barracks and are required to wear a Forest Service uniform while on duty.      

· Apprentices will also be required to sign a mobility agreement, permitting placement to any vacant position within the Forest Service upon completion of training program.  

CONDITIONS OF HIRE:  Failure to satisfactorily meet academic or physical standards, medical requirements, or complete the required training program will result in removal from the Program.  
· Medical Standards:  Apprentices are required to participate in a medical standards program, a medical screening program designed to ensure employees are not put at risk because of existing medical conditions that may be aggravated by the arduous and hazardous nature of firefighting.  It consists of a variety of medical exams which are performed at specific time intervals.  An initial pre-employment physical examination is required, which will be paid for by the agency.  Failure to meet any of the required medical qualifications will be considered disqualification for employment. 

· Work Capacity Test:  The duties of this position require sustained, arduous physical exertion under rigorous and unusual conditions.  Persons appointed will be potentially subject to physical hazards and to irregular and protracted hours of work.  The health of individuals must be such that they have the capacity to meet demands for performance in the position.  Upon employment and annually thereafter, every firefighter must pass a physical fitness test at the arduous level in the form of the Work Capacity Test (WCT).  This test requires the firefighter to carry a 45 pound pack over a level 3 mile course in 45 minutes or less.  Failure to pass the physical fitness test may lead to termination of employment.

· Drug Testing:  The Department of Agriculture-Forest Service have established policy and procedures for managing a Drug-Free Federal Workplace and a Workplace Drug and Alcohol Testing Program.  Some of the positions will be subject to pre-employment and random drug testing as determined by the position description.  Applicants will be notified of required testing prior to job offer.  In addition, all employees are subject to reasonable suspicion and post-accident drug testing.    
· Drivers License:  These positions require driving government owned or leased vehicles.  Therefore, it is a requirement that applicants possess and maintain a valid state driver’s license during their term of apprenticeship in order to obtain a U.S. Government Driver’s License.  Some positions may require a Commercial Driver’s License (CDL) to operate certain vehicles.  
· Travel:  Apprentices will be assigned to one duty location.  However, temporary travel will be required to other duty locations to attend the academies and if required, to obtain on-the-job experience.  In addition, 11 or more days of travel per month may be required.  
· Work Schedule:  The minimum period expected to work each year will be 13 Pay Periods (26 weeks).  The remaining 13 Pay Periods may be in non-pay status, dependent on workload and funding.  Firefighters will be subject to recall to duty during non-pay status for purposes of training or to meet workload requirements with mutual consent of the employee and the Agencies, or in accordance with the Permanent Seasonal Agreement (PSE) that will be completed upon hire.

· Probationary Period:  The time you serve in the Program is creditable toward a probationary period if/when you are converted.

WORK CONDITIONS:  The work is performed in a wildland forest environment in steep terrain, where surfaces may be extremely uneven, rocky and covered with thick, tangled vegetation.  Temperatures are frequently extreme, both from the weather and fire.  Smoke and dust conditions are frequently severe.  Hazardous nature of the work requires use of protective clothing (such as boots, hardhats and gloves).

COMPENSATION:  The current salary rates are GS-03 at $11.95, GS-04 at $13.41, and GS-5 at $15.00 per hour.  The hourly rate may be higher depending on the locality pay adjustment for specific duty location.  In addition, firefighters frequently earn substantial overtime and additional premium pay. 
BENEFITS:  Benefits include coverage under the Federal Employees Retirement System (FERS), Federal Employees Health (FEHB) Program, Federal Employees Group Life Insurance (FEGLI) Program, paid holidays, paid sick leave and vacation leave, incentive programs, flexible work schedules, etc.  Relocation expenses will NOT be paid for these positions.   
QUALIFICATION REQUIREMENTS:  Because this is a formal apprenticeship through the Department of Labor, which meets the requirements to use the Student Career Employment Program (SCEP) authority, applicants do not need to be enrolled in another educational institution to apply.  Applicants may meet the qualification requirements based solely on experience, solely on education, or a combination of both. The following table shows the amounts of education and/or experience required to qualify for positions covered by this standard.
	GRADE
	EXPERIENCE
	EDUCATION

	
	GENERAL
	SPECIALIZED
	

	GS-3 
	6 months 
	None 
	Successful completion of 1 year of study that included at least 6 semester hours in a combination of courses such as range management or conservation, agriculture, forestry, wildlife management, engineering, biology, mathematics, or other natural or physical sciences. 

	GS-4 
	6 months 
	6 months 
	Successful completion of 2 years of study that included at least 12 semester hours in any combination of courses such as forestry, agriculture, crop or plant science, range management or conservation, wildlife management, watershed management, soil science, natural resources (except marine fisheries and oceanography), outdoor recreation management, civil or forest engineering, or wildland fire science (no more than 3 semester hours in mathematics is creditable). 

	GS-5 
	None 
	1 year equivalent to at least GS-4 
	Successful completion of a full 4-year course of study leading to a bachelor's degree (a) with major study in forestry, range management, agriculture, or a subject-matter field directly related to the position, or (b) that included at least 24 semester hours in any combination of courses such as those shown above for GS-4. No more than 6 semester hours in mathematics is creditable.

	General experience is experience that demonstrates the applicant's ability to perform the work of the position or that provided familiarity with the subject matter or processes of the occupation. 

Examples of qualifying specialized experience include:

· Forestry aid or technician work.

· Engineering, range, or soil conservation technician work that involved the application of cultural, resource conservation, or land management practices on nonforest or ranch lands when combined with knowledge of forestry operations and equipment.

· Farming or ranching work that involved application of cultural and soil and water conservation practices, including safety and use of equipment, and that provided a basic understanding of land use.

· Forest or range fire control, prevention, or suppression work.


FIREFIGHTER RETIREMENT COVERAGE:  The Apprentice position and Senior Firefighter position are determined to be primary firefighter positions under 5 U.S.C. 8336 (C) (CSRS) and 5 U.S.C. 8412 (D) (FERS).  Persons making their first entry into a firefighter position under these authorities cannot be selected if they have reached age 37.  Applicants already in covered secondary positions or persons with previous approved service who apply for a primary firefighter position cannot be considered if their age at reentry into a primary firefighter position is 37 after subtracting, from their current age, their years of covered service in approved positions that meet the requirement for FERS retirement.  The burden is on the applicant to prove he/she has previously served in approved positions (letter from the previous agency, ruling from OPM, official position descriptions, etc.) citing primary firefighter coverage.  This proof must be submitted with your application package.

BARGAINING UNIT STATUS:  Bargaining unit status may vary, based on assignment location.

AVAILABILITY OF FOREST SERVICE AFFILIATED DAY CARE FACILITIES: Day care may be available, depending on the location.

HOUSING:  Government housing may be available, depending on location.

PART 2:  “How to apply” to this opportunity and associated forms to complete: 
DEADLINE:  This outreach is open for hire from July 1, 2011 to June 30, 2012.  
Complete and submit the following documents via email (preferred), fax, or surface mail (one method only).  Submit all of the following documents to the address in the “Where To Send” section. 
1. Your Resume’. When describing your skills and abilities, be sure to include any experience you might have which is directly related to the duties of this position as described above.  Each description of paid and/or non-paid work experience should include the job title, duties and accomplishments, employer's name and address, supervisor's name and telephone number, salary (if paid work), and indicate whether your supervisor may be contacted.  If more space is needed to fully describe your work experience than is provided, you may make additional copies of page 2 of the application and submit them with your application.  Please see IMPORTANT NOTE below.
2. Wildland Firefighter Apprenticeship Questionnaire (attached).  

3. Legible copy of undergraduate and/or graduate College Transcripts which indicate courses taken and degrees conferred (must be received with your application package if utilizing college coursework to meet qualification requirements).  Credit for course work will not be given unless substantiated by transcripts.  

4. Veterans’ Preference: Copy of DD-214, Report of Separation from Active Duty (must show an honorable discharge):  must be received with your application package if you are claiming veterans' preference.  Additional documentation may be required.  

SF-15, Claim for 10-Point Veteran, as well as proof required on reverse of form, if you are claiming compensable disability preference this form can be found at:  http://www.opm.gov/forms/pdf_fill/SF15.pdf 
5. OF-306 - Declaration for Federal Employment.  Information collected on this form is used to determine your acceptability for Federal and Federal contract employment.  Please complete this form in its entirety and include with your application package.  http://www.opm.gov/forms/pdf_fill/of0306.pdf 
6. Demographic Information on Applicants (Optional, form attached):  The information collected on this form is strictly voluntary and is for statistical and informational purposes only.  Whether an applicant chooses to fill out the form in no way affects their application.  Your responses are not released to the panel rating the applications, to the selecting official, to anyone else who can affect your application, or to the public.
IMPORTANT NOTE – Please Read:

Materials submitted by students will be filed electronically on a Forest Service Server as they are received so that they can be efficiently accessed by supervisors all across Region One.  The electronic versions of student notifications of interest will be edited to protect personal information before posting.  Please assist us in keeping your personal information confidential by not including information such as your Social Security Number, Student ID number or any other identifying information in your materials, including your resume.  Applicants should edit all other documents so that personal information is omitted, or blacked-out on printed or photocopied pages.  Please take the time to protect your personal information so that your materials can be posted for review as soon as possible. .  Contact information, such as addresses and phone numbers are not considered personal information.

WHERE TO SEND:
Student materials will be accepted via email (preferred), fax, or surface mail.  Submit using ONE method only.  Electronic versions submitted by email using a Word, .RTF or .PDF format are preferred.  Scanning, editing, and/or converting hard-copy materials for electronic posting may delay those documents being posted and reviewed in a timely fashion. 

Send to: 

	E-Mail: (Preferred Method)

 r1_scep_cip@fs.fed.us
Subject:  R1-2011/2012-WFAP

	Surface Mail:

USDA Forest Service, Federal Bldg
Attn: Nat Alea Hile
R1-2011/2012-WFAP
P.O. Box 7669, 200 E. Broadway

Missoula, MT. 59802


	Fax: (406) 329-3198
(406) 329-3176
Attn: Nat Alea Hile
Subject:  R1-2011/2012-WFAP
(Please include the number of pages you transmit, and a return voice-number)


APPLICANT NOTIFICATION/CONSIDERATION:  Hiring will occur continuously within the timeframe listed in this bulletin.  Only applicants who are selected will be notified.  Please provide a valid E-mail address if you would like to be notified that your application has been received. 

Program Applications and supporting documents RECEIVED AFTER the closing date will not be considered.  If an application package is incomplete, only the information submitted will be considered. The Agency assumes no responsibility for the delivery of applications.  It is the responsibility of applicants to ensure receipt of their application, regardless of the method used. 
Application materials received will not be returned so do not submit any original documents needed for personal records.

Use of postage paid government agency envelopes to file applications is a violation of federal laws and regulations.  Applications submitted in postage paid government envelopes will not be accepted.  
The U.S. Department of Agriculture (USDA) prohibits discrimination in all its programs and activities on the basis of race, color, national origin, gender, religion, age, disability, political beliefs, sexual orientation, and marital or family status.  (Not all prohibited bases apply to all programs.)  Persons with disabilities who require alternative means for communication of program information (Braille, large print, audiotape, etc.) should contact USDA’s TARGET Center at 202-720-2600 (voice and TDD).

To file an informal complaint of discrimination (EEO), write USDA, Director, Office of Civil Rights, 1400 Independence Avenue SW; Washington, DC  20250-9410 or call (800) 795-3272 (voice) or (202) 720-6382 (TDD).   USDA is an equal opportunity provider and employer.

Persons with disabilities will receive consideration for reasonable accommodations in the hiring process for any physical, mental, or emotional impairment.  Applicants should submit requests for reasonable accommodation with their job applications and provide supporting medical documentation.  The decision on granting reasonable accommodation will be on a case-by-case basis by the WFAP National Coordinator.  Reasonable Accommodation Contact for Region One:  Rosie LeMire at (406) 329-4986.

PROGRAM INFORMATION:  For information about the Wildland Firefighter Apprenticeship Student Career Experience Program and/or application process please contact Rosie LeMire at (406) 329-4986.  Or check out the website at http://www.wfap.net.

CONTACT INFORMATION:

	Submitting Documents/SCEP Questions  
	WFAP Program Information/ 
Reasonable Accommodations:

	Nat Alea Hile
E-Mail:   r1_scep_cip@fs.fed.us 
Phone:  406-329-3176
Fax:  406-329-3198

OR
Harvey Hergett

E-Mail:  hhergett@fs.fed.us 
Phone:  406-329-3172

Fax:  406-329-3198
	Rosie LeMire
E-Mail:  rlemire@fs.fed.us 
Phone:  406-329-4986
Fax:  406-329-4922


WILDLAND FIREFIGHTER APPRENTICESHIP QUESTIONNAIRE

Complete the information below and attach to your application.  
Name:  (print full name)                                                                   
	


Email Address:                               
	


1.  List Current ICS/Red Card Qualification(s) [or attach an IQS (State) / IQCS (Federal) print out]:

2.  INDIVIDUAL WILDLAND FIRE EXPERIENCE:   By fire size class, list the number of times you worked in a specific position.  Also, list the total number of  days spent in that position.  Size classes in acres are:  A=.25 or less, B= .25-10, C= 10-100, D= 100-300, E= 300-1000, F= 1000-5000, G= 5000+.

	Position Title
	Number of Fires per Size Class
	Total 

	
	A
	B
	C
	D
	E
	F
	G
	Days

	Firefighter
	
	
	
	
	
	
	
	

	Squad Boss
	
	
	
	
	
	
	
	

	Faller, Class A
	
	
	
	
	
	
	
	

	Faller, Class B
	
	
	
	
	
	
	
	

	Faller, Class C
	
	
	
	
	
	
	
	

	Other:
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	


3.   FIRE TRAINING COURSES COMPLETED:   Enter year attended, provider and location.
	Course Title
	Year
	Provider
	Location

	I-100 Introduction to ICS
	
	
	

	S-130 Basic Firefighter
	
	
	

	S-190 Introduction to Fire Behavior
	
	
	

	S-211 Portable Pumps and Water Use
	
	
	

	S-212 Power Saws
	
	
	

	S271 Helicopter Crewmember
	
	
	

	S273 Single Engine Air Tanker Manager
	
	
	

	Other:
	
	
	


4. FIRST AID TRAINING: (list course, year atttended, provider and location).
	Course Title
	Year
	Provider
	Location

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


5. Do you have a current EMT certificate?  Yes [  ]  No  [  ]     
     Do you have a current First Responder certificate?   Yes [  ]  No  [  ]    
If yes, list 

	        Certificate Type:
	            Issuing Agency:
	Date of Expiration:

	
	
	


6.  List, on the next page, units within Region One that you would like employment consideration according to preference.  However, you will be considered by all forests within Region One who have positions available, unless stated otherwise on form.  
NATIONAL FOREST APPRENTICE CONTACTS/PREFERENCE

	UNIT/FOREST 
	COORDINATOR 
	TELEPHONE 
	FOREST

PREFERENCE **

	Beaverhead/Deerlodge NF  (Dillon, MT)
	Rosie LeMire (Acting)
	406-329-4986
	

	Bitterroot NF (Hamilton, MT)
	Keith Hackbarth 
	406-821-4258
	

	Clearwater & Nez Perce NF (Orofino, ID & Grangeville, ID)
	Dennis Crew 
	208-983-4061 
	

	Custer NF (Billings, MT)
	Scott Schuster 
	406-657-6205 (243) 
	

	Dakota Prairie NF (Bismarck, ND)
	Maure Sand 
	701-250-4463 (118) 
	

	Flathead NF (Kalispell, MT)
	Daniel Muir 
	406-387-3878 
	

	Gallatin NF (Bozeman, MT)
	Gaylen Yeates 
	406-587-6718 
	

	Helena NF (Helena, MT)
	Martin Mitzkus
	406-670-5421
	

	Idaho Panhandle NF (Coeur d’Alene, ID)
	James Grasham 
	208-245-6062
	

	Kootenai NF (Libby, MT)
	Jeff Stevenson 
	406-283-7795 
	

	Lewis and Clark NF (Great Falls, MT)
	Gail Thurston 
	406-791-7707 
	

	Lolo NF (Missoula, MT)
	Maria Helterline 
	406-826-4731 
	

	Regional Apprentice Coordinator (Missoula, MT)
	Rosie LeMire 
	406-329-4986 
	


**NOTE:  Not all National Forests listed above will be hiring apprentices this season.  All applicants will be considered for all areas.  Your preferences, if recorded above, will be taken into considering if possible.  
O.M.B. No. 3046-0046 
Expires 05/31/2012

 Form - DEMOGRAPHIC INFORMATION ON APPLICANTS
	Vacancy Announcement No.:

	

	Position Title and Grade:

	

	Name (Last, First, Middle Initial):

	


Your Privacy is Protected

This information is used to determine if our recruitment efforts are reaching all segments of the population, consistent with Federal equal employment opportunity laws. Your voluntary responses are treated in a highly confidential manner. Your responses are not released to the panel rating the applications, to the selecting official, to anyone else who can affect your application, or to the public.  No information taken from this form is ever placed in your Personnel file. This is vital information not available from any other source. We can only get it directly from you. Thank you for helping us to provide better service.
1. How did you learn about this position? (Check One):


	
	Agency Internet Site recruitment
	
	Agency or other Federal government on campus.

	
	Private Employment Web Site
	
	Religious organization

	
	Other Internet Site
	
	School or college counselor or other official.

	
	Poster
	
	Job Fair – give location

	
	Newspaper
	
	Friend or relative working for this agency

	
	Magazine
	
	State Vocational Rehabilitation Agency

	
	TV/Radio
	
	Professional organization or publication.

	
	Student Association
	
	Other
	

	
	Private Employment Office
	
	

	
	State Employment Office
	
	

	
	Federal, state, or local Information Center
	
	

	
	Agency Human Resources Department (bulletin board or other announcement)


2. Sex (Check One):

	1.
	
	Male

	
	
	

	2.
	
	Female


3. Ethnicity (Check One):

	1.
	
	Hispanic or Latino –a person of Cuban, Mexican, Puerto Rican, South or Central American, or 

	
	
	other Spanish culture or origin, regardless of race.

	2.
	
	Not Hispanic or Latino


4. Race (Check all that apply):

	1.
	
	American Indian or Alaska Native –- a person having origins in any of the original 

	
	
	peoples of  North or South America (including Central America), and who maintains

	
	
	Tribal affiliation or community attachment.

	2.
	
	Asian – a person having origins in any of the original peoples of the Far East, Southeast

	
	
	Asia, or the Indian subcontinent, including, for example, Cambodia, China, India,

	
	
	Japan, Korea, Malaysia, Pakistan, the Philippine Islands, Thailand, or Vietnam.

	3.
	
	Black or African American – a person having origins in any of the black racial groups of 

	
	
	Africa.

	4.
	
	Native Hawaiian or Other Pacific Islander – a person having origins in any of the

	
	
	Original peoples of Hawaii, Guam, Samoa, or other Pacific Islands.

	5.
	
	White – a person having origins in any of the original peoples of Europe, the Middle East, or

	
	
	North Africa.


Privacy Act and Paperwork Reduction Act Statement
Privacy Act Information: This information is provided pursuant to Public Law 93-579 (“Privacy Act of 1974"), for individuals completing Federal records and forms that solicit personal information. The authority is Title 5 of the U.S. Code, sections 1302, 3301, 3304, and 7201. Purpose and Routine Uses: No individual data is ever provided to selecting officials. This form will only be seen by HR Personnel and Equal Employment Opportunity officials. Data summarizing all applicants for a position will be used to determine if we are effectively recruiting from all segments of the population, in conformance with the requirements of Federal equal employment opportunity laws. Only summary data is reported, and only in a format which can not be broken out by individual applicants. Effects of Nondisclosure: Providing this information is voluntary. No individual personnel selections are made based on this information.

Paperwork Reduction Act Statement: The Paperwork Reduction Act of 1995 (44 U.S.C. 3501 et. seq,) requires us to inform you that this information is being collected for planning and assessing affirmative employment program initiatives. Response to this request is voluntary. An agency may not conduct or sponsor, and a person is not required to respond to, a collection of information unless it displays a currently valid OMB Control Number. The estimated burden of completing this form is three (3) minutes, including the time for reviewing instructions. Direct comments regarding the burden estimate or any other aspect of this form to the Equal Employment Opportunity Commission, Affirmative Employment Division, Federal Sector Programs, 131 M St., NE, Washington, DC 20507 and to the Office of Management and Budget, Office of Information and Regulatory Affairs, Washington, DC 20503.
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